Mark your calendar

.March 11. 5th Annual
‘International Women’s
Day Awards Reception.
California Capital Chapter
of Coalition of Labor Union
Women. 2 pm at the Labor
Center, 2840 El Centro
Road, Sacramento. (916)
685-5523

March 19-20. Joint
Legislative Conference:
Keep California Working,
California Labor Federation
and State Building &
Construction Trades
Council. Sacramento (see
page 4).

March 27. Tribute to Rosie
the Riveter honoring
tradeswomen from WWII to
today. SBCTC and the
Contra Costa Building
Trades Council. Rosie the
Riveter Memorial, Marina
Bay Park, Richmond. 9 am
to 1 pm. (415) 703-5050.

April 10-11. 24th Annual
Convention. Congress of
California Seniors.

Wyndham Hotel San Jose.
(916) 442-4474

April 21-24. Annual
Conference, AFL-CIO
Working for America
Institute and California
Labor Federation. San Jose.
(800) 842-4734.

April 27-30. AFL-CIO
Union-Industries Show.
Los Angeles. For informa-
tion contact Charles Mercer
(202) 628-2131.
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Protect workers,

California’s energy cri-
sis puts thousands of jobs at
risk and burts millions of
consumers and workers.
Utility workers face lay-offs.
Manufacturing workers are
threatened by plant clos-
ings. Low-wage workers,
middle-income households,
and seniors have been
bard bit by rate increases.

The cause of today’s cri-
sis is a deregulation
scheme that put unregulat-
ed out-of-state generators
in control of prices and
production. We support
efforts by Gov. Davis and
legisiators to ensure ade-
quate power supplies at
affordable prices. Such
efforts are essential to
California’s economic
Sfuture.

These ten points of con-
sensus were developed by
California unions repre-
senting all regions and sec-
tors of our economy. They
are principles for united
action and solid policy
planning. We encourage

all affiliates to endorse
them, and to urge elected
leaders to follow them, as
we work together to resolve
this crisis.

Create a California Public

ower Authority to pro-

vide adequate reserves of
electric generation capacity,
including building of state
power generation plants. Any
plants financed by California
taxpayers should be dedicat-
ed to serving Californians
first. The existing workforce
should be used for all opera-
tion, maintenance, and con-
struction of power plants.

Utility companies must be

kept from filing bankrupt-
cy. In the event of financial
underwriting or subsidy by
taxpayers or ratepayers of
utility companies, tax and
ratepayers should receive
assets in return. Net undercol-
lection costs should be shared
by the utilities, independent
generators and ratepayers. In
the event of bankruptcy or
severe service disruptions to
businesses, all workers who
lose jobs should be made
whole. The State should con-

In this issue:

tract back with regulated utili-
ties to operate any state
owned assets. All collective
bargaining agreements and
successorship clauses should
be recognized.

Utilities should be regulat-

ed, to the extent federal
law permits, to provide reli-
able electric generation, trans-
mission, and distribution.

Regulate plant mainte-

nance procedures to coor-
dinate necessary shutdowns
and establish an inspection
and enforcement mechanism
to assure proper and safe
maintenance.

Maintain the current per-

mitting process, environ-
mental, and labor standards
for approval of future power
plants. Emphasis should be
placed on increasing trans-
mission and natural gas line
capacity to all regulated and
municipally owned utilities.

Revamp voluntary inter-

ruptions policy to protect
large customers from insuffi-
cient notice and excessive
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consumers, environment

number of interruptions,
while allowing for planned
and voluntary interruptions.

Direct access to unregulat-

ed energy marketers
should be limited to large
non-core users based on a
fixed opt-out period.
Regulated utilities must be
able to plan for their power
supply requirements. Pre-
existing contracts must con-
tinue to be honored.

Fill the vacancies on the

California Energy
Commission with knowledge-
able and pro-consumer and
environmental appointments.

Increase the State’s com-

mitment to programs that
foster conservation.
1 In the event the

energy crisis is not

solved in the near future, the
State should exercise its
power of eminent domain to
take control of power gener-
ating plants previously owned
by the utilities as a way to

force power generators to
lower prices.



IBEW and
UWUA members
and supporters
demonstrated
against price
gouging by out-
of-state owners
of generating
plants in

y Huntington
Beach Feb. 24.
Linda Sanchez-
Valentine (cen-
ter) represented
the Orange
County Labor
Council. Photos
by Stan Stossel.

AFL-CIO on energy deregulation: A national warning

The following are excerpts
Jfrom a resolution adopted by
the AFL-CIO Executive
Council at its meeting in Los
Angeles on Feb. 15.

The AFL-CIO Executive
Council has previously
expressed concerns about
state and federal efforts to
restructure the electric power
industry (February 20, 1997,
and February 17, 1999).
However, the ongoing
California energy crisis, pre-
cipitated by A.B. 1890, the
state’s restructuring initiative,
now compels the AFL-CIO to
revisit this important issue.

High energy costs and
unreliable power threaten the
future of California’s high-
tech industrial base, and the
crisis is spilling over into
other states by driving up
electricity costs across the
West—triggering shutdowns
of mines, sawmills, and alu-
minum smelters, which have
caused significant job loss.

State efforts to maintain
electricity delivery are drain-
ing the state budget surplus
at the rate of approximately
$40 million a day. This places
an additional burden on tax-
payers and may limit the
expansion of public service
programs. If the electric utili-
ties go bankrupt, more jobs
will be lost. California
employee pensions, as well
as workers’ 401(K) funds, risk
losing millions of dollars
which have been invested in
utility stocks.

California’s crisis is primar-
ily due to inadequate generat-
ing capacity, and this short-
age is the result of the
removal of the regulatory
regime that would have been
responsible for assuring ade-
quate supplies of power. This

underlying problem has been
aggravated by the creation of
a centralized wholesale
power exchange which large,
out-of-state power generating
companies have learned to
game by withholding power
to force price surges.

Proponents of deregula- -
tion claim that California did
not deregulate enough or
just did it incorrectly. There is
little to support this ideologi-
cally driven claim. For over
65 years, the North American
electric power system has
been the safest, most reliable,
and the lowest-cost producer
of electricity in the world.
The California crisis confirms
the AFL-CIO’s primary con-
cern, that electricity restruc-
turing will destabilize the
national power system,
undermine supply reliability,
and dramatically increase
prices. California’s experience
exemplifies the pitfalls of
electricity restructuring and
underlines the foolhardiness
of trusting this most essential
industry to flawed market
mechanisms.

The AFL-CIO supports the
ongoing efforts of the
California Labor Federation to
reintroduce a strong govern-
mental role to guarantee an
affordable and reliable power
supply and to keep the state’s
utilities solvent. How to dis-
tribute the burdens arising
from California’s failed dereg-
ulatory venture remains a dif-
ficult, unresolved matter.
What is clear is that California
needs a new regulatory
regime that can ensure afford-
able and adequate supplies of
power. This new regime must
also increase public account-
ability, encourage conserva-
tion, and assist dislocated

workers.

In light of the California
experience, it would be folly
for Congress or the Bush
Administration to introduce
new federal initiatives to simi-
larly facilitate retail electricity
restructuring on a nationwide
basis.

The AFL-CIO therefore
urges federal and state gov-
ernments to adopt the follow-
ing principles to ensure a reli-
able, safe and low-cost sup-
ply of electricity for the
United States:

m Create safeguards and
incentives to guarantee ade-
quate generation and trans-
mission capacity at all times,
while ensuring that all exist-
ing environmental and labor
standards are maintained for
new power plants;

®  Enact policies to ensure
the stability and integrity of
wholesale electricity markets;
m Create safeguards to mini-
mize price volatility and pre-
vent manipulation of power
supplies to artificially drive-
up prices;

m  Support a policy of fuel
diversity which also sustains
all current generating options;
®  Encourage increased
investment and incentives to
promote energy efficiency,
demand-side management
and conservation, and enact
tough Quality of Service stan-
dards;

®m  Enact adequately funded
programs to make workers
dislocated by electricity
restructuring whole;

m  Expand support and sub-
sidies to ensure that low-
income families have suffi-
cient access to affordable
electric power.

For full text visit: www.afl-
cio.org.

ballot 1 measm*es and mdependent expendztu e committees,
and, for the most part, reporting requirements remain as
they were before the measure passed. Internal
communications among members advocating the election or
defeat of a candidate do not constitute contributions, and
are not limited or reportable. While Prop 34 does not
regulate local elections, this membership communications
exception does apply to local cities and counties.

This brief summary of Proposition 34 covers only the
highlights of the measure as they apply to labor unions.
Not discussed here is the profound impact Prop 34 will
have on how candidates conduct their campaigns and new
rules that apply to lobbyists. For a more detailed analysis,
visit www.olsonhagel.com.

Lance Olson
Olson is managing partner of Olson Hagel Waters &
Fishburn and the principal drafter of Proposition 34.

Proposition 34
Strategy Meetings

The California Labor Federation will convene strategy
meeting across the state this spring to develop coordinated
labor campaigns in the wake of Proposition 34. For more
information, contact:

B Southern California Nancy Romero (213) 736-1770
B Northern California Teferi Gebre (415) 986-3585 x 231

W Central California Don Hightower (415) 986-3585 x 219
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4000 march for immigrants’ rights
Marchers wind their way through Oakland’s Fruitvale neighborbood to demand general
ammnesty for immigrants and workers’ rights for all on Jan. 27. Photo by Lincoln Smith.

More than 4000 people demonstrated in support of immigrant rights in Oakland on
Jan. 27. Organized by the Alameda County Central labor Council and the Labor Immigration
Organizing Network (LION), the march and rally called for immigrant rights and amnesty.
Nearly 100 labor, community, and religious groups endorsed the event, which highlighted
five demands for amnesty.

“The key issue for labor in California is how all workers are treated, whether they have
full rights or not. Immigrant workers are being denied those rights and being exploited.
These issues of economic and social justice affect all California workers,” said Chuck Mack,
President Teamsters Joint Council District 7.

Speaking in Spanish to the exuberant crowd, Alfredo Lahud, a member and vice presi-
dent of SEIU Local 1877 said: “I want to mention that in 1989 in Germany, the Berlin Wall
fell and was destroyed. And in Mexico last year, the PRI fell after being in power for 70
years. And if there can be changes throughout the world, here in the United States there
must be change in immigration law through a general amnesty. Because this is a country
created by and for immigrants. Si se puede!”

LION organizer Katie Quan remarked, “The intent of LION and the march is to promote
organizing of immigrant workers. The pool of cheap labor keeps the standards down for all
workers. The five demands for amnesty will help secure all workers’ rights and raise the
standards for all.” Marchers and speakers included Ramon Fernandez, IBT Local 70,
Terrance O’Sullivan, General President LIUNA, John Wilheim, President HERE, U.S. Senator
Barbara Boxer and U.S. Representative Barbara Lee.

Photo by Jim Moreau

RNs defeat anti-worker consultants to
win a voice at work in SEIU Local 535

r “ . Sick of payless holidays, below-standard wages and short staffing, 430 registered nurses at
Garfield Hospital in East Los Angeles voted to join SEIU Local 535 on Jan. 18-20. The hospi-
tal, owned by for-profit chain Tenet Healthcare, hired the anti-worker Burke Group and no
fewer than four attorneys in an unsuccessful attempt to hinder the workers’ efforts.

Jim Moreau, RN and SEIU organizer, reports the key to the victory was a large and active
organizing committee of more than 50 RNs. The committee reflected the various departments
and shifts, as well as the nurses’ age, racial and gender diversity. “Although management and
their ‘consultants’ poisoned the atmosphere and racked up dozens of unfair labor practices,
the nurses stayed strong,” said Moreau.The nurses, predominantly Chinese- and Filipina
—American women, were required to attend captive audience meetings the final four weeks
before the election. Some meetings were conducted for Chinese RNs only in Mandarin.
Management and the Burke Group held meetings throughout the day, including 2 am, paying
overtime for nurses to attend. Not all nurses were allowed to attend, however, known orga-
nizing committee members were excluded. '

“Management told us we [organizing committee members] were not allowed to attend the
meetings because we were not open-minded. These were the same managers who told us
our charge nurses were management, when clearly they are not. They threw a lot of misin-
formation at us, but we stayed together by communicating, communicating, communicating,”
said Graciela Jaime, a nurse in the neonatal intensive care unit for four years.

Governor names

unionist to board

Bill Nack, executive officer
of the San Mateo Building and
Construction Trades Council,
was appointed by Gov. Davis
to the Bay Area Conservation
and Development Board on
Feb.2. The Commission regu-
lates all filling and dredging in
the San Francisco Bay, and
new development within the
first 100 feet inland.

Writers Guild stars in nailbiter negotiations

Seeking to rectify two decades of unfair compensation, the
Writers Guild of America is making residuals for cable, foreign
markets, new technologies and the Internet one of its major
bargaining issues in negotiations with the Alliance of Motion
Picture & Television Producers. Writers also want increased
creative rights.

Residual payments for cable syndication and reruns are
miniscule. “Twenty years ago, the companies asked for a
break, saying cable is new, Fox is new, they aren’t making a
profit. [They] have had a free ride for a long time,” said Adam
Rodman, a Guild member and feature and TV writer for 20
years. Many writers experience long periods of unemploy-
ment and depend on the residual income.

Calling creative rights a respect issue, John MacLean, WGA
executive director, said the union is negotiating for the rights
of screenwriters to enter sets, attend readings, casting calls,
and rewrite sessions, and the end to vanity credits. “How
writers are treated as artists has been in the forefront of dis-
cussions for decades,” MacLean said. “Creative rights are fun-
damental for all artists.”

“Writers know that feature films and TV are team efforts,
and object to the possessory, or ‘vanity’ credit used by direc-
tors. When audiences see ‘a film by’ before the title of a
movie, it insults the labor of the costumers, the propmakers,
the carpenters, the cinematographer, the editors and all who
contributed to the film,” said Rodman.

In an attempt to avoid a repeat of the brutal, 22-week
strike of 1988, the WGA opened negotiations nearly five
months before the May 1 contract expiration date and set a
two-week deadline. Prior to the first bargaining session, the
union held town hall membership meetings, collected emails,
and surveyed members. The website, www.wga.org, is updat-
ed frequently and members receive bargaining updates via
email after each session. Twenty-two writers serve on the
negotiating committee. Talks had continued past the two-
week deadline, but broke off March 1 over economics and
artistic rights.

Bush launches attack on workers, taxpayers

In one of his first acts as the “uniter and healer” president,
George W. Bush secretly blocked responsible contractor rules.
Without public notice or the opportunity for public input, the
Bush administration deviated recent regulations that allowed
officials to disqualify contractors who repeatedly violated
labor, environmental and consumer laws. The regulations
were the result of three years of hearings, agency review, and
public comment by business groups, unions, environmental
groups and consumers. The contracts are worth $200 billion
per year.

“It didn’t take long for the Bush administration to strike
out against labor unions. In a series of anti-union moves,
Bush has tried to sweep aside years of solid gains for labor
that are also good for the American public. Three [slenators,
Lieberman, Kennedy, and Durbin have already questioned the
legality of Bush’s attempts to roll back the ‘contractor respon-
sibility’ rule. The State Building and Constructions Trades
agrees. These and other attacks underscore the reality that
Bush has never been a friend of labor,” said Bob Balgenorth,
President of the State Building and Construction Trades
Council.

Bush followed up with other executive orders to:
® Ban project labor agreements, PLAs, on all federally fund-
ed projects.
® Require federal contractors to post Beck notices, which
inform workers of their right to withhold a portion of their
dues that sponsor political activity.
® Abolish the National Partnership Council, an organization
established under the Clinton administration to assist govern-
ment agencies and unions in resolving their differences.
®m Revoke a policy that protects workers at federal buildings
when the project is awarded to another contractor.

Other Bush administration targets are OSHA’s new
ergonomic standards, the result of a ten-year fight by unions,
and minimum wage. Bush has promised to make “paycheck
deception” the cornerstone of campaign finance reform.

—Margaret Hanlon-Gradie
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Register now!
Joint Legislative Conference,

M a rc h 19-2 O Call (415) 986-3585 x239

Unionists will meet in Sacramento on March 19-20 to learn about and lobby for
legislation that will keep California’s workforce and economy strong.
The following bills represent the formula to

Keep California Working!

NO MORE INSULT

TO INJURY!
No more Insult to

One in twenty California workers experience a workplace
injury or illness on the job every year. Senate Bill 71
(Burton) will reform California’s inadequate and out-dated .

““ury workers compensation system. California’s workers com-
7 Bufton pensation system, with it’s stagnated wage replacement,
Senate Bill ’ low rates of benefits, and reduced eligibility adds insult to

injury and threatens the state’s economy. SB 71 will:
®m Increase the maximum weekly temporary disability benefit

ratly on the Capxtei Iawn will demonstrate Cahfomxa union BB e R e o weekd wape

Solidarity for the AFL-CIO's Bespect Woork, Strengtben : ®  Assure prompt payment of benefits and early access to medical treatment
Fom ilze?, Campalgn o m Increase penalty assessments on uninsured employers

Workshop highlights and presenters include (partial listing):v

2001 Priority Legislation and Anti-Worker Bills This
workshop provides an overview to the Federation and
SBCTC legislative agendas and helps prepare participants

for lobby day. Presented by Tom Rankin & Lisa Ecks,
Cahforma Labor Federatzon, Bnan Hatch IAFF Barry Broad .

California’s unemployment benefits rank last in the nation. The
maximum weekly benefit of $230 replaces only 24% of lost earn-
ings. In fact, the maximum weekly benefit has not increased
since 1989, when Governor Deukmejian signed legislation.
Forty-four states and the District of Columbia pay higher maxi-

STOP PINK SLIP
BLUES!

Fairness for mum weekly benefits.
iﬁyed Workers | Benefits have also failed to keep pace with changing employ-
UuemP 40 ment trends, like the rise in temporary and contracted work.
Seﬂate Bill ! Non-standard jobs represent 30% of the workforce, according

to the Economic Policy Institute. Senate Bill 40 will:

® Index the maximum weekly benefit to the state’s average
weekly wage

m Redefine the base period of earnings to a moveable period of earnings so that more unem-
ployed workers would be eligible to receive benefits

m  Authorize benefits for workers who are locked-out

®  Define penalty payments by employers under the federal Worker Adjustment Re-notification
and Training Act.

- Aia!con

California’s workforce has boomed, increasing nearly three-fold

LAw & ORDER | from 6.3 million in 1960 to 17.1 million in 2000. Yet, staffing

L : for labor law enforcement at the Department of Industrial
DIR B“dgat Relations has not kept pace. Previous administrations have
— attempted to weaken labor laws through budget cuts.

Governor Davis’ proposed budget, while modestly increasing funding, would

eliminate twenty vacant enforcement jobs at CalOSHA and sixteen vacancies at the Division of

Workers Compensation. Our hard-won labor laws cannot protect workers’ rights unless they are

properly enforced by qualified agents of CalOSHA and the DIR.

The California Labor Federation will be working with legislators through the budget process to

ensure that these organizations and programs are fully-funded and staffed. The Federation

demands:

® No budget cuts for DIR

®m Upgrading of DIR’s computer system to more efficiently process claims

m  Skilled staff dedicated to an area of enforcement in field offices to ensure follow-up.

Some barfiers were meant toibe broken |

JOIN US FOR -ll\-llljaersc;?/y 2001
THE TRIBUTE 5 il
AND 9 a.m. to
CELEBRATE 1 p. m.
WOMEN’S i
HISTORY MONTH i
AND NATIONAL Eﬁlselfe:he
TRADESWOMEN Memorial
DAY
Richmond
California

For more information call Susan Gard
California Department of Industrial Relations (415) 703-5050

Tradeswomen then and again. The tribute. ..
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