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California Labor Federation unveilis 20,01 legislative agenda
California's technology and

service sector industries have
created a new economy-one
that is leaving too many
workers behind. From the
current lay-offs at technology
companies, to the creation of
minimum wage jobs and
increasing income inequality,
workers are feeling the pinch
of this "booming" economy.
Workers are also confronting
the instability of their employ-
ment as companies restructure
the ways workers work
through the growing use of
contingent, temporary, and
sub-contracted jobs.

Yet, as California's econo-
my has changed, its worker
policies have remained static.
The California Labor
Federation is sponsoring this
legislative and budget agenda
to advance workers' interests
in a changing economy.

Investing in
California s workers

Unemployment Insurance
(SB 40 -Alarcon). Our
unemployment benefits rank
last in the nation. Our maxi-
mum weekly benefit of $230
replaces only 24% of lost
earnings. This bill would
increase the maximum benefit
to $380 per week over a 3-
year period, index the benefit
level, and create a movable
base period to help support

contingent workers. This pro-
gram must be adjusted to bet-
ter reflect the needs of new
employment patterns.

Workers' Compensation (SB
71- Burton). Workplace
injuries harm 800,000
California workers every year
- that's one worker in 20.
There are more than 150,000
claims every year for tempo-
rary disabilities, and 130,000
for permanent disabilities. For
most permanently injured
workers, the maximum week-
ly benefit has been frozen for
18 years. This bill would
increase benefit levels for
both temporarily and perma-
nently disabled workers.

Mlisclassification of
Workers. In 1999-2000, the
Employment Development
Department found that almost
65,000 employees were mis-
classified as independent con-
tractors. None of these work-
ers would be eligible for
unemployment insurance,
workers' compensation, or
other employment-related
benefits. This bill would
tighten the standards for
employee misclassification in
determining eligibility for job-
related benefits.

Fight Privatization of Social
Security (Resolution to be
Introduced). Anti-worker
interests are undermining con-

fidence in Social
Security in order to
replace it with priva-
tized investment
accounts. This resolu-
tion will declare the
Legislature's opposi-
tion to the privatiza-
tion of the Social
Security program.

Making labor
laws work for
workers

Increased State
Funding to Enforce
Labor Laws (Budget
Item). Our hard-won
labor laws cannot
protect workers' rights
and safety unless they
are vigorously
enforced by state
agencies. While the ~
number of workers
has tripled since 1960,
funding for labor law enforce-
ment has not kept pace,
allowing repeated violations
by scofflaw employers. This
budget item will increase
funding for the Department of
Industrial Relations to better
enforce labor laws.

Creation of State Labor
Agency (SB 25 - AJarcon).
California is the only state
without a cabinet-level Labor
Agency modeled after the fed-

eral agency. Currently, there is
little or no policy coordination
between the state agencies
and departments that deal
with labor relations and work-
place issues. This bill would
create a cabinet-level Labor
Agency, consisting of the
Departments of Industrial
Relations, Fair Employment
and Housing, Employment
Development, the Agriculual
Labor Relations Board, and-
the Public Employment
Relations Board.

continuedpage two



Who should pay for
California'7s energy
crisis?

Big business wants working people to pay for California's
energy aisis three ways: in our utility bills, our taxes, and
now, in our paychecks. In addition to skyrocketing consumer
costs for energy and state budget funding of power purchases,
the California Manufacturers Association proposed late in
January that overtime rules be suspended for corporations hit
by rolling blackouts.

Working people from San Diego to Crescent City have
already been hit with 100%-plus increases in energy hills. San
Diego customers got a preview of the crisis last summer, when
their bills doubled overnight. Rising prices last fall threatened
utility company profits, but didn't stop management from
transferring money from their California energy operations to
holding companies. Employers threatened layoffs-and carried
out their threats in several Southern California factories.

The crisis caught national attention when rolling blackou4shit Northern California in January, knocking out power to
-.homes, schools, and workplaces. The state, having sustained a
dozen Stage 3 emergencies, took action. More than $400
million from the budget
surplus was appropriated for
emergency power purchases
when utility companies' credit
went bad. The funds lasted
only a few weeks.AC
California spent $45 million aC
day mn taxpayer funds to keep
the lights on-money that
could support public schools,
healthcare and transportation. N

The root cause of the crisis
is a failed deregulation plan.
Much of California's power is
handled three times: generated
by one corporation, transmitted
by a second, and sold to the
consumer by a third. The
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Federation unveilis legisliative agenda

state power generators' earnings statements show net income
rising 75% last year.

The interests of working people as employees and
consumers must be protected. Utility workers fear the loss of
jobs, benefits and pensions. Manufacturing employees face
layoffs and dislocation when employers close or re-schedule
shifts. Public sector employees have watched state funds
burned up faster than dot-coin's IPOs. Low-wage workers and
midle-income families are hard hit by the sudden spike in

energy costs.
in coalition with affected union members, consumer

groups, and policy officials, the Federation is developing a
pro-worker, pro-consumer, pro-environment platform for
resolving the crisis and ensuring an adequate, affordable
energy supply that will keep California working.

continuedfrom page one

Guaranteeing worker
voices in govern-
ment

Clarifying Representation
on the CalOSHAStnad
and CalOSHA Appeals
Boards (AB 123 - Escutia).
These Boards establish and
protect workplace health and
safety standards. Their seven
members, designated to rep-
resent management, labor,
and the public, are appointed
by the Governor, without
Senate confirmation. This bill
will clarify the qualifications
for when a board member
represents management,
labor, or the public.

Labor Representation on
the Unemployment
Appeals Board (Wiggins)
and the Workers'
Compensation Appeals
Board (Steinberg). These
two bills would guarantee
that one of seven members
on the Unemployment
Appeals Board and the
Workers' Compensation
Appeals Board represents
workers.

Tax Credits for Individual
Political Contributions
(author and bill number
not yet desinae) Today's
political campaigns are domi-
nated by corporate funding.
Average citizens should be
encouraged to participate in

political activities that they
support. This bill would pro-
vide a maximum tax credit of
$100 for individuals and $200
for couples for their political
contributions to a candidate
committee, a PAC, or an orga-
nized political party.

Labor history
Labor in fthe Arts(Budget
Item). One-time funding for
the San Francisco State Art
Museum and the State
Historical Society for their
labor in the arts program.
Labor Archives (Budget
Item). One-time funding for
the San Francisco State Labor
Archives.

-Angie Wed
Public Policy Director
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California pG 5 natIon stalls ~a'~ ~ $~
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While economic forces stalled a national increase,
California unions continued strong membership growth in .~
2000.

California union membership increased I9~000 over the
1999 level, according to figiires released by the Bureau of
Labor Statistics. Larger gains posted in previous years
reflected the decade-long campaign by 74,000 ~ ~Angeles
home care workers and expansion in the state's economy.
More than 17% of California workers hold a union card,
compared to 13% nationally.

"The mixed economic news of 2000 sent a clear signal
.to workers," said Art Pulaski, executive secretary-treasurer,

joining a union means better paychecks, beflefits, and a ~

voice on the job. Union membership is growing with the
growing sectors our economy, lile communications, N~RtIOfl S largest organizing victory in 2000
healthcare, services and construcUon.' ~ ~e nation's largest organizing victory of 2000 more than 9 000 homecare workers

Nationally, losses in the manufacturing sector affected........
union membership. Empkyer opposition and anti-union......won a oice on the.lob with SEIU Local 250 The California Medtation Services certified theresults of the mail-in ballOt on December 4 In Home Su itive Services (HISS) workers
campaigns have increased in recent years, often denying voted 93,4% p1~0

...................................................ytoberepresentedbyLocalZ5O.~losing a seven year campaign.
workers the right to join a union. The CaliforniaI4bor ~~ .s~.~.mex.to county rei~use4i todiscuss.wage levels and benefits with the
Federation sponsored legislation. Assembly Bill 1889 ~ffrc- hornecare
tiv~ January 1, 2001, which~p~ e~ip~oyers f~m...... workers~ ~dass.W~them as independent contra.ctors.~4pay~g ..them ininimwn
using~ to interfere ~th workers' rig~it tc er~- wage. ~'1{ea4IIICar.e ~Acers have been working.~r. cl~ca.des. wi.~th a ni~nhuuntwage. 'TheSacramento victory is a significant step tow~ard achieving a living wage.f~.# homecarefl~2e*

~a*d SEW Local~.~*.~ Sal Rosselli.For additional informa~Qn. comm.eft~s and ~tatistics~........The h~inecare w~ik~ersbegan their fight seven y~trs ag~Th.an~~~~....

California Lsbor Federation website, in.ckid&ig month-by- ~ ~~~ ~ ~~ inae&ble for us and for our
month Ozg~iniz.ing.Reports.statewide:
U hu~//wcalaborfed.org/erganizing~htznl '~'~' ~d Paulette B4 a Sacnuuento horn.ecareworker It's a chance for us to mike aIM" d~4ng the work tha.~ Risht now, it~s bard to even put food o~ the table each.Natio~ AFL-CIO website:. WWW$21FVLO~Qfl~ ~

a Thzreau of Labor Statistics websire at~
~V/sta~bls~gov/news.re1case/unkx~2.toc.htm

Swiss~wt~4er~ chose p~.~r faculty wh~e 80% of the cards.....
~y.tbe.Employer i~at~a~ement ~ 14~4~~[tz~ernat~........JOIN CF1~Machinists.............................................................FacultyatPak~nar.......~.~'~'.~ a.

challenge to concerned about saving.....~jj4~~~~~ ~ ~ chose Axnencan ~ ~~~1o4.~.money nurses were too ~>.m~ i~~.....Federation ~fTeachrn1y.have better
RTO bill falls ~ QA~~2~d ~wo~*crs fr~iii the

. . J9~~
_______ report 11 ~atte4 to a~fr~e- a O~fl~&~ ~A legal challenge by the ly affCct patient care. Vith

waii ~ ~ 21. The 1,411.....ba~ beet~ uii~Wt~ tai~e ~liNAC we will unprove ~ 4,:700.~lrpo.ft fUU4~ and part~tirne instruc~against right to organize workin~g c~ndJtions and gfre ~ ~~a ci~e~* tors at the community col- fl~W owner ~ver~ Yeat~ Ile~slaUon~ failed~ Oui patients the ~'~w~ on al
Late m tecember, deserves lege near San Diego work......~~ tbe bOttOiD.W6~*em at Internati..enal.....~er~t schedules 'and.....~.~5US.OP4~Z,~ WhO h~employer representatives.......Dutin.g~ ~g~j~jjg.~.~~ ~.are.4~ ~~ ~.challenged the iega~i~ of .~ worked as a server for 5SAssembly Bill 1889 (Cedlll~), captive audience meetings,..I~tg~st group of security.....~ ~ the part- ?aciftc Shore.

~6$~e~ to join a~ ~ instrb4ctors..began.the Federation-sponso.cd.distributed flyers~, ~nd~ ~ the Airport ~ ~ health benefits~ our~0Wfl.w.... ~n.sey~ yearsbill to prevent misuse of mail to.nurses at home. ~ adopted.~bO.r and pay~~equity ~P.~1Qyees receive no paid
taxpayer funds in organt~ing.SMrtty after the UNs at......~ check rule in ~ ~~~s,the** full-tune vacation~ and many workers
campaigns. The court ~ oiganlzed; ~<>~j~ ~ ~{yv~. M~ irs.~ the ~ ~ed them ~ ~~ ~4~' P'~'
emphatically refused to stop ers who were org&iizing at

~1889 from becoming another Tenet facility ~y~ips and bag handlers.~ instructors were.Wi... fO~r diLe ~x~r he4thcare
law. subsequendy; th received ~ joined Teamster.s Local 665, ~ncemed with fairpay and ~while pre-hoard screeners~ . The ~U~e $~ause.die hotel sits onemployer organizations have.

' Despite he~ivy~~handed.......~ and wheeIcha~~.w.ass~-. f~ic"Jty feared a lo~ of~~ben~.atY.9~.~1~4I~4 Putt of its
voluntarily dismissed their actions on the part of.......~t~~ s~ru tocai~ g~~~~~ ~ ~uist wm~mtee the
case$ ~eaILikL;d.L~:; administrators peat ~day~~ said~ I 'ized only a union contra.t~.City 1Bb~W~ ThiSUNAC is reeemvin.ma.as-~ Ce~ii~O~ anewly ~Id ~.~ th~~ ~~ t w~s

UNAC ends year uls intetest~froin RNs in the ~ ~~ ~ ~
ue to ~ ~niir50$ $0with ~ . ing ~ that nurses ha.ve~a yoke in ~ - t,ag a

their ~tin~ e~nditions 'T~e~e 1*4 ~4dflurry n4avc~c*mthe)dndof..S 150 r~gistered nurses at ~e~ reeeive,~ ~~ ~*i:e~isv~ 4~I~ ~af~ty.......~ ~ f w~*:~~ to
Tenet~s ~vine Medical ~~id ~omfsaid &~1a~ ' ~ ~ ~~~~ ~ ' a ~ ~ .RNI~..~ '*~~~.t6ol ~n
Centera~ the newest e~e~uav~~ vi..cep.~ arid ~ ~ ~ ~.Ib&to.
members of United Nurses directo~ oforganizingfor.t~~~~~it ~~' to a $ ~ ~a.$~~ea.<.~.Associations of California, tTh~IA~~ ~ ~~

.APSO~d1E (UNAC). They j~JnS~~,I:(:~t:l~I.~ at tributed to the high voter
Tenet~ tA~kewood Regional SF4Iirganlzlng U~o~ ~ 5$ a GIYW tool ~~~ '~
Medical~Center.who also Bargaining began January
voted 2-to4 for liNAC in PfO.JCt ~idds...~ OUt Of dIt~0 SPO Wgd~
.N~yemb~. coalition of~unt pace

Mm...erva All.e~ an RN at 2,000 ~.organizing at 5K> i~rrder the.Airport s Ial~cr peace/card agreemeivt wins -A(a~~awtHankm-Gmd$~Lakewood for 20 years, was Morethan 400 ground.ch~k ~e includes IAM~ ~ ~, T
a member of the organizing service mechanics, passen- ~ H~ ~ T~, ~~ '~~
committee. 'I have seen.....~ service agents. aircraft.~ ~~ ~..

.miw chang.~ at takewcx4 cleaners r~mnp.attendants,.
................i~.ggag~ handlers, a~% all.le...moraI~ .~id the relationship.~wed~e.s won union

............................................................................%..o,~(415)3J4~5CZ5s#t*~
with ent statted to tma~n &om '................................~

#et w6rse and w~e It Was ~at1o~ at~ ~ .~$'~'.'$.'.~a~$'~"

................a$.~. a...~S,.a.~.~.~.~<.



Top legisltv,budget prioritiesfrwk
Keep Union activists will gather inKeep Sacramento March 19-20 to learn

Cal iforn ia about key legislative priorities for
2001 and speak directly with legisla-in!tors on the Keep California Workingin .

agenda.
Gov. Gray Davis, Senate

President Pro Tern John Burton, and Speaker Robert Hertzberg
will address participants. Legislative leaders Richard Alarcon
and Gloria Romero will share their insight into committee
work this session.

Workshop topics include:
* Legislative Action Committees
* 2001 Priority Legislation & Review of Anti-Worker
Legislation
* Labor Law Enforcement
* The New Economy & job-Related Benefits
* 2001 Building Trades Legislation / Construction Wage
Order
* Construction Trades Health & Safety Training and Action
* Implementing 2000 Legislative Victories and Industrial
Welfare Commission Update
* Energy Crisis: Impact on Labor
On Monday, March 19, a media roundtable will bring union

activists and working journalists together to share ideas about
improving coverage of labor issues. On Tuesday, March 20,
unionists will rally at the capitol as part of the AFL-CIO's
Respect Work, Strengthen Family campaign.

For more information, visit our website at www.cal-
aborfed.org, or call (415) 986-3585 x 239.

NOOREINSLTlnjured workers
Workplace ijries harm 800,000 California workers

TOjnjuRYlevery year- that's one worker in 20. Illness and injury can
...... .cost workers their health and their paychecks. Employers

pa~ress1~ tnured pay a price in productivity and employee turnover.

WorkeR'SWhile we work to prevent workplace injuries, we
cnrduce the immediate disruption of injured workers'

7543,families and communities by setting benefits comparable
to other states. We can ensure that injured workers have

an opportunity to heal, retrain, and re-enter the workforce as a productive member
of the California economy.

Workers, their families and communities lose in an out-of-date benefits system - where
many benefits haven't increased since 1985. California's benefits haven't kept pace with the
state's high cost of housing, energy and transportation. Our out-of-date benefits hurt hard-
working craftsworkers in construction, high-tech, healthcare and other growing industries -
which are critical to California's future as the seventh largest economy on earth.

Most states follow a Nixon-era recommendation to index benefits to the cost of living anC
set the maximum temporary disability benefit even with the average weekly wage.
California's benefits have slipped below 75% of the average weekly wage, and are not
indexed to inflation. Low beticfit levels contribute to California's increasing income inequali-
ty. Senate Bill 71, written by Senate President Pro Tern John Burton, increases benefits to
temporarily and permanently disabled workers.
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2000 Legislative Conference participants spoke with their
representatives andpacked a committee bearing.
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