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Reagan Speech
Raises Some
key Questions
"There is only one really

basic, major cause of inflation
-government spending, the
high cost of government."
Do you believe that?
Do you believe that price-fix-

ing in the drug or electrical
industries has nothing to do
with inflation?
Do you believe that interest

rates, which have increased 40
percent sinee President Nixon
was elected and which have re-
sulted in soaring bank profits,
and a deeping depression in
the construction industry, have
nothing to do with inflation?
Do you believe that corporate

manngementss Ansistence on
greater and greater profit mar-
gins-they've risen from rough-
ly 6 to nearly 10 percent in
little more than a decade-have
nothing to do with inflation?

Well, apparently Governor
-Ronald Reagan believes all of
those things.
For in an address to some 800

(Continued on Pag 2)-

Plant Workers'
Hourly Pay Up.
Weekly Down
The average hourly earnings

of California factory workers
climbed to $3.65 in July, 19
cents higher than a year ear-
lier and three cents above June,
1969.
But the factory workers'

weekly earnings, which average
$146.73, were slightly below the
record set in June, 1969, ac-
cording to a report just re-
leased by the State Department
of Industrial Relations.
On an over-the-year basis, the

(Continued on Page 2)

A Look at So-Called
RTW Laws - --Page 3

2 More Fed Bills

Signed Into Law
Just prior to the deadline for action, the Govern'or

signed into law two Califormna Labor Federation bills
passed during the 1969 session of the Legislature.

AB 271, carried for the Federation by Assemblywoman
Yvonne Brathwaite (D-Los Angeles), deals with the attach-
ment of wages for debt. Its provisions will prohibit
garnishment for an indebtedness prior to final order or
judgment of a court.

AB 837, authored by Assemblyman John Miller (D-
(Continued on Page 2)

Pitts Urges Reagan Not

To Cut State Building Jobs
The State AFL-CIO is urging

the Reagan administration not
to cut back on state spending
for construction as suggested
by the Nixon administration
last Friday.

"California's seasonally ad-
justed jobless rate of 4.5 per-
cent for July - the latest fig-
ure available - is already 25
percent high-er than the 3.6
percent national average and
any major slash in state spend-
ing for construction will in-
evitably result in the loss of
jobs by thousands of building
trades workers as well as cleri-
cal and other workers in re-
lated fields," Thos. L. Pitts,
secretary-treasurer of the Cali-
fornia Labor Federation, AFL-

CIO, warned in a wire sent to
Reagan yesterday.
"The likelihood is that Cali-

fornia will be one of the states
hardest hit by Nixon's order
for a 75 percent cutback in
federal construction," he said,
"because of the many federal-
projects and installations in the
golden state.
"To compound that by addi-

tional slashes in state construc-
tion could mean financial disas-
ter for thousands of California
workers," Pitts said.
"The real villains in the cur-

rent inflationary spiral are the
still uncurbed and excessive
profits of big business, the
price hikes in our basic indus-

(Continued on Page 4)

Fed Plans Special
Parleyon Tax

Justice Nov. 6-7
If you want real tax justice,

reforms that can really fatten
your pay check, you've got to
work for them.
And that's just the purpose

of a special two-day educational
conference on "Taxes and the
Economy" just scheduled by
the California Labor Federa-
tion, AFL-CIO, to - -be held
Thursday and Friday, Novem-
ber 8-7, 1989 at the Del Webb
TowneRouse in Fresno.

In announcing the conference
in a letter to all affiliates this
week, Thos. L. Pitts, the Federa-
tion's secretary-treasurer, noted
that "the cry for tax justice al-
ready has resulted in signifi-
cant new tax legiblation passing
the U. S. House of Representa-
tives."
But he warned that the

House-passed bill, although par-
(Continued on Page 2)

U.S.F. Labor
School To Open
Eight courses designed to

assist union officials and other
trade unionists in carrying out
their jobs are being offered in
the Fall session of the Uni-
versity of San Francisco's La-
bor Management School this
year.

(Continued on Page 4)

Haynsworth 'Unfit' for Post, Meany Says
Judge Clement F. Hayns- AFL -CIO President George preme Court justice.

worth, Jr., "is not fit to be an Meany this week in testimony The Judiciary C o m.n i t t e e
associate justice" because "he prepared for hearings before hearings had been scheduled
has demonstrated a lack of the Senate Judiciary Commit- to get underway last Tuesday
ethical standards while on the tee on President Nixon's nom' but were stponed until next.bench." ination of the South Carolina TuesdareSpotembe 16, be-
That was the charge made by judge as an associate U.S. Su- cause of the death of Senate

___-__________________ Minority Leader Everett M.
IN -"--- " * _ Dirksen last Monday.

I :i 31 (iF 14M IXUT Earlier, in a network tele..
UN IV OF C I1 F vision interview, Meany said
2 52:31 CH AN!YN; Ii,j3Elh,$-$i d04i69 that Haynsworth should be re-
EF51KECLEAY 1EAQ447 11n 9(Continued on Page 4)



Computer Eyes
100 Pacts to Aid
In Bargaining
A computer analysis of 100

major collective bargaining
agreements covering some two
million workers has just been
completed by the AFL-CIO In-
dustrial Union Department.

Copies of the analysis, which
is intended for use as ammuni-
tion for union spokesmen in
contract negotiations, may be
ordered from the AFL-CIO In-
dustrial Union Department, 815-
16th Street, Washington, D.C.
20006 for $2 each.

Plant Workers'
Hourly Pay Up.
Weekly Down

(Continued from Page 1)
factory workers' average week-
ly wage climbed $8.33 or 6 per-
cent, lagging behind the aver-
age of nearly seven percent in
p.Kice ,ipcreases over the. same
pe~ri6d.
Although the factory work-

ers' workweek shrank from 40.6
hours in June to 40.2 hours in
July, it was 0.2 hours more per
week in July, 1969 than a year
earlier.
Overtime in manufacturing

as a whole (excluding canning),
the report said, averaged 3.5
hours weekly for each worker,
0.3 hours higher than a year
earlier.
The report said that the

$146.73 weekly average wage
reflected the variety of Califor-
nia manufacturing activity not-
ing that weekly earnings ranged
from an average of $89.78 in
the apparel industry to $180.17
in petroleum refining.
Ordnance, shipbuilding, and

petroleum refining topped the
other industries in the size of
year-to-year gains and about
two-thirds of the various indus-
trial categories set new highs
in July, it said.

40,000 in Training
More than 40,000 unemployed

persons are enrolled at any one
time in various job-training and
work-experience programs un-
der the Department of Labor's
Manpower Administration.

Move Fed Bills

Signed Into Law
(Continued from Page 1)

Oakland, includes agricultural
workers and employers in the
scope of the California Fair
Employment Practice Act.
AB 271 is Chapter 1529 and

AB 837 is Chapter 1539. Both
were finally adopted in the
closing hours of the regular
session.

Earlier, the Governor had
signed AB 252 by Assembly-
man John Foran (D-San Fran-
cisco), a Fed measure to re-
establish the priority of wage
claims in the transfer transac-
tion of an alcoholic beverage
license.

Another Federation b i ll
which becomes law this session
is SB 342 by Senator Albert
Rodda (D-Sacramento), which
provides for material in school
textbooks dealing with Labou's
role in th economic and social
development of the state and
nation.
With complete and vigorous

Federation backing, AB 817 by
Assemblyman Carlos Bee (D-
Hayward) was passed and has
been signed by the Governor.
This is a measure which elim-
inates the prohibition on the
sale of alcoholic beverages
while a statewide election is in
progress.

Reagan Speech Raises
Some Critical Questions
(Continued from Page 1)

business leaders at the annual
Sacramento H o s t Committee
breakfast at the El Dorado Ho-
tel in Sacramento last Friday,
Governor Regan declared:
"We know there's only one

really basic, major cause of in-
flation-government spending,
the high cost of government.
Runaway inflation is the terri-
ble companion of runaway gov-
ernment spending."
Granted all taxpayers-Dem-

ocratic and Republican alike,
union members and non-union
members-believe in, want, and
demand efficiency and economy
in government.
But it's quite another thing

to set up "government spend-
ing" as the sole whipping boy
for the cause of inflation.

This kind of distortion and
oversimplification may be sweet
music to the ears of the 800
businessmen listening to the
Governor because it subtly sug-
gests that decisions made in the
private sector of our economy
are as clean as the driven snow
and have nothing to do with
the causes of inflation.
On the one hand, some read-

ers may think that's pretty cun-
ning politics-and maybe it is.
But Governor Reagan has

been responsible for govern-

ment spending in California for
nearly three years yet a recent
analysis. of state general fund
spending-the spending over
which California Governors can
exert the most control-found
the average yearly percentage
increases in general fund spend-
ing under the Reagan adminis-
tration to be 13.9 percent com-
pared to only 11.4 percent un-
der his precedessor, Governor
Edmund G. Brown.
Thinking voters might well

ask how these impartial statis-
tics square with Reagan's al-
most daily claims of great econ-
omies in government. Do they
make for a feather or an arrow
in Reagan's Stetson?
They may also question at

whose expense and at what hu-
man and social cost a number
of Reagan's cutbacks and at-
tempted cutbacks s u c h as
those in the mental health and
medicaid fields and the gross
underfunding of the state's edu-
cational institutions-have been
made?

Similarly, with California's
next gubernatorial e e c t i o n
little more than a year away,
the state's eight million wage
and salary earners might well
begin to question whose inter-
ests are best served-public or
private-when such agencies as
the state Public Utilities Com-

Fed Plans Special
Parley on Tax

Justice Nov. 6.7
(Continued from Page 1)

tially closing some major loop-
holes, still affords a number of
unjust tax benefits to oil com-
panies, real estate speculators
and those who profit from capi-
tal gains.
He also pointed out that oi

the state level, although Gov.
ernor Reagan has repeatedly
pledged tax reform, "nothing of
consequence has yet been en.
acted, except a further reduc.
tion in the business inventory
tax, which, of course, does not
help the average taxpayer."

Asserting that the "battle to
enact real tax reform in Cali,
fornia will reach a peak next
year," a gubernatorial election
year, Pitts said:
"The purpose of the confer.

ence is to probe deeply how
best our federal, state, and local
tax structures can be reformed
to help hard-pressed homeown.
ers and middle-income wage
earners."
He urged all affiliates to

circle the dates of November
-6-T on their-calendars;-and to
plan now to have representa-
tives at the conference.
Nat Goldfinger, the AFL-

CIO's director of research, and
other state and national experts
in the tax field are expected to
be on hand for the conference.

Registration and hotel reser-
vation forms will be mailed to
all affiliates later this month,
Pitts said.

Union Labels Now 95
The Labor Department re-

ports that union labels have
been in use for 95 years. The
Cigar Makers International Un-
ion was the first to use one
back in 1874.

mission, the State Industrial
Welfare Commission and the
State Labor Commissioner's of-
fice are stacked with, or filled
by, representatives of conserva-
tive business interests?
While no one in his right

mind would minimize the im-
portance of "economy in gov-
ernment" or "law and order" to
a healthy society, thoughtful
voters know that both may be-
come meaningless if they are
bought at the expense of social
justice.



'Right To Work' Laws Misleading, Fresno Editor Warns
By GERARD E. SHERRY
Labor Day is normally a time

when we are tempted to analyze
the virtues and the shortcom-
ings of the labor movement in
this country.
This year it also reminds that

in this State a very heavily fi-
nanced effort is going on to get
Legislative backing for so-called
"Right to Work" laws which
prohibit Union Shops and gen-
erally thwart the security of the
workers.

Nineteen states now have
such "Right to Work" laws-
but the title misleads. These
laws do not give anybody the
right to work but rather give
him the dubious right to be un-
organized and at the mercy of
any employer who wishes to ex-
ploit him.

MOST IN DEEP SOUTH
Almost all the states of the

Deep South are among those
with "Right to Work" laws. And
these laws were enacted mainly
to attract industries from the
North which wanted to avoid
the pressures of labor unions
and the high wages enjoyed by
those in union shops.

Even-today;-those firms that
pay over the Federal minimunm
in the South are normally those
which have their head offices in
the North, the East or the Far
West. Few home-based indus-
tries in the South have both-
.ered to seriously try sharing
the fruits of productivity with
their employees. And they have
been protected in their exploi-
tation by "Right to Work" laws,
which cripple union efforts to
properly organize the workers.

BOAST PUNCTURFD
Still, supporters of "Right to

Work" laws are apt to boast
that in the states which have
these laws, workers have great-
er wage gains than in many of
the states which permit union
shops. This is true. What they
fail to say is that the wage base
was so low to begin with that
to get it (in some cases) even
to the federal minimum, shows
a tremendous percentage gain.
Rather than take "Right to

Work" propaganda (on these
so-called wage gains) one ought
to take a look at the govern-
ment figures starting back to
before "Right to Work" up to
the latest figures released by
the Department of Labor and
Commerce.
One would see impressive

During the past two years efforts by conservative and
reactionary forces to whittle away at workers' rights have
been mounting and a well heeled propaganda effort is
clearly underway to try to discredit unions and propagan-
dize California voters in an attempt to impose compulsory
open shop legislation on California's work force. The f6l-
lowing article, published Aug. 29, 1969, was written not
by a labor editor but by Gerard E. Sherry, managing editor
of the Central California Register, the official newspaper
of the Catholic Diocese of Fresno. It drives to the heart
of the matter and should be of interest to all California
workers, union and non-union alike.

gains all right as far as per-
centages go. But the most tell-
ing evidence against wage rates
in "Right to Work" states is to
compare them with the highly
industrialized states which don't
have "Right to Work" laws
Only one or two o u t of 19
"Right to Work" states can
compare.

WHAT IS IT?
What is the Union Shop?

Simply put, it is a voluntary
agreement between a company
and the union t h a t all em-
ployees represented by the un-
ion in a- plant -should become
become members of the union.

Notice that it is a voluntary
act, which has as its basis a
principle that a worker who
benefits from union collective
bargaining should pay his share
and not be a freeloader.

It is not a question of "com-
pulsory unionism" a phrase
which the advocates of "Right
to Work" bandy about with
abandon. Workers who are in-
dependent are not involved.
Only those who are engaged in
a joint productive effort, such
as in factories and plants, are
affected.
An individual in a plant has

every right to the freedom of
choice, but this right is re-
strained by the rights of the em-
ployer whose facilities he uses
and the rights of his fellow
workers whose needs may be
paramount to his own.

SOCIAL OBLIGATION
What is involved here is a

social obligation to the com-
mon good. We have often said
that individual rights and prop-
erty rights are not absolute.
Any competent reading of the
Papal social encyclicals con-
firms this.
The opponents of the union

shop put great stress on its al-

leged compulsory nature, and
they say that no government
has the moral right to impose
it on any individual. Yet we
do accept many things of a com-
pulsory nature imposed on us
by Federal, State and Local
government.
Taxes are compulsory, yet we

don't like to pay them; educa-
tion is compulsory, yet some
people would much prefer to
send their kids out to work to
earn some money; passports for
travel abroad, drivers licenses,
auto registration, auto inspec-
tion; a1 these thinrgsI Ftn-
posed upon us for the good of
the community, and we have ac-
cepted them in the best interest
of society.
PARALLEL SITUATIONS
Those arguing about the Un-

ion Shop might clarify their
ideas if they examine the paral-
lel situation prevailing in many
of the professions. How many
doctors are successful outside
membership in medical associa-
tions? How many lawyers at-
tempt to practice without join-
ing one of the bar associations?
The same goes for teachers

in their professional groupings.
Of course, there are some in
these professions who refuse to
join recognized organizations
and most of them suffer for it
economically or otherwise.
To single out the Union Shop

as some terrible imposition on
the right of workers seems far-
cical when the question is ex-
amined thoroughly. No one can
deny that the Union Shop has
brought about better wages, im-
proved working conditions, pen-
sions, more vacation time and
an increase in productivity.
How does the Catholic Church

stand on all this? There is no
official viewpoint, only some

Catholic views. Significantly,
the majority of these opinion*
are against "Right to Work"
laws and for the Union Shop.
Not one American Bishop has

publicly spoken in favor of
"Right to Work" laws, but many
of them have publicly spoken
out against them. And of the
recognized American priest.
sociologists, I know of only two
who have aligned themselves
against the Union Shop; an4
they are known supporters of
ultra-conservative causes.
Some suggest that oppositioin

to the Union Shop is based on
the fear that labor will abuse
its right and extend racketeer,
ing and corruption. Of course,
there is this risk as in any or.
ganization. Government investi.
gators, sometime back, exposed
a lot of racketeering in the top
echelons of some unions, but
government and congressional
reports also reveal that most
union leaders are honest men,
dedicated to serving their mem-
bers.

DOUBLE STANDARD?
Proponents of "R i g h t to

Work" laws are forever talking
of the greed and avarice and
corruption of labor unions and
their leaders. But they remain
very silent when employers in
the management of industrial
corporations are charged with
price fixing, stock manipula-
tions and a host of other crimes
against the national well-being
and the common good.
There is corruption in some

labor unions, but it is no more
than in some businesses. It is
part of the price of being hu-
man.

I believe that management
has a right to a just return for
its investment. I believe profits
are important to the survival of
the business. But I am also
sure that Papal teaching backs
me when I point out that the
justice of a living wage takes
precedence over the quest for
excessive profit.

Abilty Counts
A Department of Labor sur-

vey discloses that handicapped
workers compare favorably with
their able-bodied co-workers in
production, efficiency, safety,
and attendance. Their turnover
rate in jobs is much lower than
that of able-bodied workers.
Ability counts.



Haynsworth 'Unfit' for High Court, Meany Says
(Continued from Page 1) to urge the Senate to reject the of humiliation and frustration James 0. Eastland, chairman of

jected by the Senate because Haynsworth nomination. which results from social dis: the Senate Judiciary Commit-
he failed to live up to the code Said Chavez: crimination and to rise above tee, JLC President Charles S.
of ethics expected of jurists "The American principle of the poverty that is inflicted Zimmerman pointed out that
when he kept silent about a equality and the American through economic discrimina- Haynsworth has ruled in favor
conflict of interest and took concept of collective bargain- tion. of perpetuating racial segrega-
part in a decision in a major ing through unionism are well "Prejudice and animosity to- tion in a number of cases deal-
labor case. established today. Judge Hayns- ward us is bad enough in its ing with public schools and de-

In 1963 Haynsworth cast the worth has a very questionable present form. It should not be clared:
deciding vote in a 4th Circuit record in both of these areas represented on any judicial "Our country's efforts to give
Court of Appeals decision that and does not merit considera- bench," the wire, signed by Black Americans and other mi-
upheld the right of the Deering tion for a place on the nation's Chavez but sent in behalf of norities a feeling that they are
Milliken Textile chain to close highest court. - the UFWOC's Executive Board, first-class citizens will be seri-
its Darlington, South Carolina "Most of us farm workers are said. ously impaired by this appoint-
mill to punish workers for vot- of the brown and black minor- Additonal opposition to ment.
ing for union representation. ity. Today we are engaged in H a y n s w o r t h's appointment "If the Senate confirms this

DEEPLY INVOLVED a bitter struggle to help our- came from the Jewish Labor appointment, Blacks and other
At the time, Meany said selves and our families through Committee, an organization Americans who espouse equal

Haynsworth was deeply in- the American self-help machin- representing more than half a rights for all of our citizens
volved in a vending machine ery of unionism. It is difficult, million Jewish workers in the may have good reason to ques-
company that had a contract under the best of circum- trade union movement. tion the Senate's credibility on
with DeeringMilliken Mills and stances, to break the tradition In a letter sent to Senator this issue," he added.
was seeking additional busi-
ness. Haynsworth had been a 0 Y Laborfounder of the firm, its vice PItts ea an OOp
presiden.t and a major stock- SCh o TotOvenholder, Meany noted. v Cut CI*L D. l.. S TO

Just this week, it was report- *0 u TcTe DUIUnIH (Continued from Page 1)
ed that Haynsworth has filed a Courses offered include:
statement with the Judiciary (Continued from Page 1) special cabinet meeting on the Democratic Meetings; Union
Committee which, among other tries that go unprotested by the subject of construction con- Operations; Collective Bargain-
things, seeks to explain how national administration, and tracts and, according to Paul ing and Public Employment
the judge's capital investment the outrageously exorbitant in- Beck, the Governor's press sec- Tmiiited to public employees);
in 1950 of less than $3,000 in a terest rates, which, with the retary, "instructed all depart- Labor Law - Action on the
firm known as Carolina Vend- prime rate now at 8% percent, ments to begin a review of Job; Grievance and Arbitration
A-Matic skyrocketed to an are the highest in more than a every project they have that Clinic- Industrial Alcoholism-
equity that he sold for about century of this nation's history. will help California complY a Labor-Management Responsi-
$450,000 int 1964. "It makes no sense econom- with the President's request." bility; Public Speaking; and,
"When the case came before ically, socially, or morally to Following that conference, Your Income-It's Determina-

him," Meany said, Haynsworthe require workers to bear the James Moe, the state's public tion and Value.

cae"edidn'ttkhinsef orm othelti full brunt of the fight against works director, imposed a tem- The classes, which vary inganse of hisn' interesthe litid- inflation while bankers a'nd in- porary freeze on any neir high- length from one to two hours,gathecaoof ethicster of the vestors pocket higher and higIh- way construction c o n t r a c t are held Wednesdays from 7:30spite theerapofisfadtbgcbsinsshsn' awards and anty calls for bidsbe 8
American Bar Association . evenoitaskdtogpullinethe isn on road projects. and extend.saringthOughoDeem-
and I say he was unethical to on asked paullin theiteins It is not known at this time and extending through Decem-
sit on a case where his ow on price increases," Pitts de- Iut ishnt kunownat thisjtime ber 3. Key experts from labor,sltoncae her hl ow ldard Just what funds or projects management, and government
financial interests were in- * were affected by the temporary as well as faculty members of
volved in one of the litigants." Immediately after President freeze but Moe disclosed that the University of San Francisco

RULING OVERTURNED Nixon ordered the 75 percent $180 million in highway proj- serve on the school's staff.
In a unanimous U.S. Su- cut in federal construction ects had been scheduled for Registration and tuitior for

preme Court decision, Hayns- spending on Thursdayg Septem- advertisement for bids between a two hour course costs $25 and
worth's appellate court ruling ber 4 Governor Reagan held a now and the end of the year. for a one hour course $13. Al-
was subsequently overturned. though the courses carry no
The Supreme Court said that a Record Keepine Rules Change Studied college credits, a certificate of
company could not close down r completion is awarded to those
one of its plants if the intent A p r o p o s e d revision of proposal to keep current who fulfill the school's require-
were solely to discourage un- recordkeeping regulations af- records identifying members ments. No previous educational
ionization of its other plants. fecting more than 350,000 em- by name, address and date of attainments are required to at-

Opposition to the Haynsworth ployers, employment agencies, birth, and also to keep for tend.
nomination has been growing and labor organizations under one year a record of the Registration will be held on
during the past week, particu- the Age Discrimination in Em- name, address and age of any the first night of class, October
larly among minority groups. ployment Act, h a s b e e n individual seeking member- 8, from 6:00 to 7:30 p.m. and

Last Friday Cesar Chavez, di- announced by Wage-Hour Ad- ship in the union. daily prior thereto from 8:30
rector of the AFICIO United ministrator Robert D. Moran. Interested parties have until a.m. to 5:00 p.m. in Campion
F a r m Workers' Organizing September 26, 1969, to submit Hall on the USF campus on
Committee, wired Senate Ma- Labor organizations are writen data, views or argu- Fulton Street at Parker Avenue
jority Leader Mike Mansfield required, under the revised ments about the proposed rules. in San Francisco.
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